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Working Motivation on The Part of Bangkok Mass Transit

Authority's Employees

ftc6: ltfl?u?:

nr:dunit6a:vtauosio osrrrYuirnrnti

rfl udrundrcJornt:f; nurnrruna'ngn:rJBrytyru?mr:q:6orumrrYarfi sr

artritr nr:ffonr:*:bj o,m.l) ilnr:fi nur zssa



R t:flRUlRUft',ll0Clv

UO

$anfint

olol:un:Rll

'll10n'llflnl1

: u: {!r1n1unr:ffr ri6':rutouu-nlruoltinr:luri.t

,JlAnURl.tr,ll1

: ut.rd1?Riddr lrfi?u?:

: uir r:1:fi ourr:tiorql-n (dlxlnltn-nn1:)

-at,
: n:.oulYl! tlo{tttlx

:2558

,a1/lt ..i11Gcmun::unr:

{:a.qrind or un: )

/ rb,,,D, tAa
nr:1lnr:/otn1:ultlJ:n!1

(n:.0fi?vrd riorurir)

')t

1n:.rfiunf illan)

\J
ruN

(n:.n'.i'o vr:htirfin)

n:: ! n1:

lf,tiru: u nr: u a'n gn:

"-"" -'1" " """" " '



n

AJ
fi'll,oRlRuytuf

nounflRU'l

:r-arj:giirgTa : 5718100015

: u:lnrlolunr:rJq^f6rruroltrrinrtuo{rinltxuri{!'rayunl{rr1r

uxar:i'aa: ud:r::

fi a n6I9t:

a101tall:nu1

nl:fln!1

:riur: q: fi o u rrliorql'n (arrlrirrnr :fin nr:)

aat9
:9:.0ulYlf tlO'luH?

:2558

ilnnouo

aiinr:finurrioru:'rIlioiunr:rJfl'rin'{ru1o.tflfn{ruo{dnt:tuti'tu2nxunl.:I ii
!) a tr d

anqil:uf,{nlfiodn!r I ) iinu vd'tuqflnalo{flun{lu0{nfllttu .llJlasun: {tll1I s{[1]u1l:smn:

n{urflrrlrufidorni:finur 2) u:.tg.:1n1unr:rJ6'rinuutorrJ:rilnt 3) lil;0!rfiuurtlg{1i1u

nr:rlq'ri6.:ruto.r :vrrn:6ruunnrxo-nu vdzuqnno nq'ln-rodr'r'ldtrnfld'n!1u6lu?u 130 flu

--jayo -, ) , y , .i
dnnyl tir lunl:?nu lnlrn d0nrtlv{::011 (n1fl?1uo fl'l:ount flltanu- x rirurfiolrlulrntglu-s.D.)

uayd6n^rfi {oIxru(n'lsylndo!diuritafi n'tuasnt:nnaoudrurirao'n'r)

a I t I '4 
d' di t

flanuHnll u'r1 nqrirynoultuu tlouol dlu tfiqllufiq{ 01qlJ1nn'11 45 lJ tllu tdfl x

nr:f,nur1u:vn-rdrniril?qqrnE fi:ruldeio16ou:cfi'ji{ 7,000-10,000 ulYl rtnvfio1qn1ili1nl!

ulnn'ir rsfl r,nnr:f;nuldoou:rnrlnlunr:rJqfnlru virirdtutt: rnllolunr::Jfl'lGlruttovdru
- .i. 'r ) q a 4 y v
a-nuolv{lufr i1 oqlu:snurJln d?u6lunlluou5uull0o ltasnlun2"lu:u on0u og lu:snuu1lJ

nar{'hnr:r ;BUrfiuuu:r grlolunt:rJq':i6tru'ilrunn rrtdn!usd2x lnnaro':tu-nltu xl'it
y Aa- q ! q ,4 a C 4 q 6r

fin o r uu u a o u n r u fr I dn u il cti luq n n aei l.r fiu ri'r u lt qjfi n r r l n^o rfi urio I u: ': n.:1t lu n r:

:Jg-rinlrulilunnritfi ufi :cn'ufl udrtio;nxa6fi o.os



1

Independent study Title : Working Motivation on The Part of Bangkok Mass Transit

Authority's Employees

: Patsorn Kaeobawon

:5718100015

: Master of Business Administration

: Dr. Aniruth Phongpaew

:2558

Abstract

The objectiv€s of this survey research titled working motivation on the part of Bangkok Mass

Transit Authority (BMTA)'s employees were to study 1) personal characteristics ofemployees worting for

BMIA who were target population under shrdy 2) their working motivation 3) and compare their working

motivation based upon their personal characteristics .Samples included 130 BMTA's employees. Statistics

used in this study included both descriptive statistics (frequency , percentage, mqm and standard deviation)

and inferential statistics( rtest and Ftest)

outcome of the study indicated that the majority of respondents were female , single , more than

45 years of age , below bachelor degree gnduates with monthty income between 7,000 -10,000 baht and

with morc than 15 years worting experience . The scores on working motivation and the nature ofjob were

high on a given rating scale while the scores on respectability and responsibility were moderate . Snrdy of

working motivation based upon personal charaaeristics showed that rcsPondents with different penonal

characteristics did not differ in their opinion on working motivation at 0.05 level ofsignificance.
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